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Mission Awards 



1.0 GUIDELINES

1.1
The Rocmaura Nursing Home in partnership with the Sisters of Charity of the Immaculate Conception, through its Mission Awards, pays tribute to employees and volunteers who provide outstanding service, exemplify leadership or promote team work.

1.2 An Employee or Volunteer may not receive more than one 

Award in a given year.

2.0 
OBJECTIVES

2.1 To recognize and promote the spirit of Rocmaura Nursing Home.

2.2 To recognize and promote the contribution of employees and volunteers to the mission of Rocmaura Nursing Home.

3.0 CATEGORIES OF AWARDS

3.1 Mission and Leadership: For inspiring, leading, guiding and

motivating while meeting the objectives of the team.

3.2 Volunteer: For staff or volunteer who exemplifies the spirit of giving to the community through compassion, caring and long service.  This award may be awarded to someone who volunteers at Rocmaura Nursing Home or to a staff person who is an exemplary volunteer in the wider community.

3.3 Teamwork: For the team with outstanding performance in service, team spirit, collaboration and community involvement.

4.0 AWARDS

4.1   A letter from S.C.I.C. Leadership/Rocmaura Nursing Home Board of Director’s Chairperson with a copy in the employee's file.

4.2  Individual Awards - Gift of Mission Award pin to all individuals nominated in

the Mission/Leadership and Volunteer categories.  A letter will accompany this pin from the selection committee thanking them for their outstanding work and informing them of the award winner.  For the actual winner, a Mission Award pin, along with an appropriate gift reflecting the spirit of the Mission Awards program and the wishes of recipient and agreed upon the selection committee.  This gift will fit within the general budget of $200 for individual recipients.

4.3 Team awards -  To all teams nominated for the award, a letter to the team leader, from the selection committee thanking them for their outstanding work and informing them of the award winner in this category.  For the actual team winner, a framed certificate to be displayed in their area of work, along with an appropriate gift reflecting the spirit of the Mission Awards program and the wishes of recipients and agreed upon the selection committee. This gift will fit within the general budget of $400 for team recipients.

4.4 Funding - Funds for this program will come from the Director of Mission’s budget.

5.0 PROCESS

5.1 The process is coordinated by the Director of Mission.
5.2   Candidates are nominated by peers/supervisors within the time frame set out by the selection committee.

5.3 Those nominated, are evaluated and selected by the selection committee,

based on the fixed criteria set out below. 

5.4 Awards are presented at a special event organized by the Mission

Team.

6.0 SELECTION COMMITTEE

6.1 Members are chosen by the Executive Director.

6.2 Composition:

· one manager (unit or departmental)

· one employee (a former recipient if possible)

· one representative from the S.C.I.C.

· the Executive Director

· the Mission Coordinator

· the Director of Mission

6.3 Those who agree to serve on the selection committee are not eligible to 

receive awards.

7.0 SELECTION CRITERIA

· patient focused approach

-
innovative

· team spirit



-
outstanding performance

· quality service 

